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Amended 2/28/11


Introduced by Council President Webb and amended on the Council Floor:
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RESOLUTION 2011-115-A
A RESOLUTION CONCERNING A STATUTORY LABOR AND COLLECTIVE BARGAINING IMPASSE, RESOLVING DISPUTES IN THE SETTING OF TERMS AND CONDITIONS OF EMPLOYMENT, BETWEEN THE CITY OF JACKSONVILLE AND THE COMMUNICATIONS WORKERS OF AMERICA (CWA), (PROFESSIONAL EMPLOYEES) FOR THE 2009-2010 FISCAL YEAR, PURSUANT TO SECTION 447.403, FLORIDA STATUTES; PROVIDING AN EFFECTIVE DATE.


WHEREAS, pursuant to Section 447.403, Florida Statutes, and the Charter and Council Rules of the City of Jacksonville, the Council is required to resolve issues that have resulted in a statutory impasse, concerning terms and conditions of employment associated with the collective bargaining agreement between the City Of Jacksonville and the Communications Workers Of America (CWA)(professional employees) for the 2009-2010 fiscal year; and


WHEREAS, a public hearing has been held, and the Council has fully considered the positions of the contracting parties; and

WHEREAS, based upon the information received at the public hearing, the Council has determined to resolve the impasse issues in the manner set forth herein, which it believes to be just, after fully considering and balancing the public interests, including  the interest of the public employees involved; now therefore


BE IT RESOLVED by the Council of the City of Jacksonville: 


Section 1.

Impasse Resolved.  The impasse between the City Of Jacksonville and the Communications Workers of America (CWA), (professional employees) for the 2009-2010 fiscal year, is hereby resolved by amending the collective bargaining agreement between the City Of Jacksonville and the Communications Workers of America (CWA), as set forth in Revised Exhibit 1, labeled as “Revised Exhibit 1, Impasse Resolution, Floor – 2/28/11” attached hereto.  The City of Jacksonville’s and the Communications Workers of America’s (CWA) obligations with regard to this Resolution, and the implementation of this Resolution, are controlled by Chapter 447, Florida Statutes. 


Section 2.

Effective Date.  This Resolution, being an internal matter of the Council, in compliance with the Council’s unilateral obligations under the Charter and Chapter 447, Florida Statutes, shall become effective upon signature by the Council President.

Form Approved:

    /s/ Steven E. Rohan_________________ 

Office of General Counsel

Legislation Prepared By:
Steven E. Rohan 

3/8/2011
G:\SHARED\LEGIS.CC\2011\Z.Impasse 2011\Final Impasse Resolution CWA.doc 

REVISED EXHIBIT 1

Having found at the February 28, 2011 public hearing that the Council should adopt the recommendation of the Special Magistrate with regard to the issues properly before the Council, the collective bargaining agreement between the City of Jacksonville and the Communications Workers of America (CWA), shall be amended as follows:

ARTICLE 12: HOURS OF WORK
*  *  *

12.4 
Authorizing, Scheduling and Paying for Overtime Work
*  *  *
C. 
 Payment for Overtime Worked
(1) For employees that are non-exempt under the Fair Labor Standards Act, (FLSA), Except as otherwise specified overtime will be paid at the rate of time and one-half (1-1/2) for all hours actually worked in excess of forty (40) hours per week for which overtime compensation has not been previously paid.

(2) Employees that are exempt under the Fair Labor Standards Act (FLSA) will be compensated through straight comp time for all hours actually worked in excess of forty (40) hours in a week.
(3) Time that is paid but not worked, such as holidays or leave time, shall not be counted toward the weekly threshold of forty (40) hours.  Only actual hours worked shall be used in calculating the forty (40) hour a week threshold for determining appropriate overtime payment.
(4) (2) An employee who is required to return to the work site for scheduled overtime will be guaranteed a minimum of two (2) one (1) hours pay at one-and-one-half (1-1/2) times the employee’s regular rate of 
compensation.

           (5)(3) An employee who is called back to work by his/her supervisor will be paid for a minimum of four (4) two (2) hours at one-and-one-half (1-1/2) times his/her regular rate of pay.
*  *  *
� EMBED Package  ���
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REVISED EXHIBIT 1

Having found at the February 28, 2011 public hearing that the
Council should adopt the recommendation of the Special Magistrate
with regard to the issues properly before the Council, the
collective bargaining agreement between the City of Jacksonville
and the Communications Workers of America (CWA), shall be amended

as follows:

ARTICLE 12: HOURS OF WORK

* * *

12.4 Authorizing, Scheduling and Paying for Overtime Work

* k%
C. Payment for Overtime Worked
(1) For employees that are non-exempt under the Fair

Labor Standards Act, (FLSA), Iseeept—as—otherwise
speetrfied overtime will be paid at the rate of time

and one-half (1-1/2) for all hours actually . worked
in excess of forty (40) hours per week for which
overtime compensation has not been previously paid.

(2) Employees that are exempt under the Fair Labor

Standards Act (FLSA) will be compensated through

straight comp time for all hours actually worked in

excess of forty (40) hours in a week.

(3) Time that is paid but not worked, such as holidays

or leave time, shall not Dbe counted toward the

weekly threshold of forty (40) hours. Only actual

hours worked shall be used in calculating the forty

(40) hour a week threshold for determining

appropriate overtime payment.
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(4) (2) An eﬁplOyee who 1s required to return to the
work site for scheduled overtime will be guaranteed
a minimum of &we—2+ one (1) hours pay at one-and-
one-half (1-1/2) times the employee’s regular rate
of compensation.

(5) (2) An employee who is called back to work by his/her
supervisor will be paid for a minimum of Ffewr—43
two (2) hours at one-and-one-half (1-1/2) +times

his/her regular rate of pay.

* * *
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